Current Status
Professional Development Committee

Held four meetings with the Committee, the Project Coordinator,
the Vice Chancellor, other Subcommittees and/or the
Classification/Compensation Consultant

Developed an action plan and methodology to conduct
assessments and make recommendations for the long term
professional development needs of the constituent groups

Designed and distributed a survey to assess the level of
professional development programs currently be offered at the
Institutions

Received and compiled the results of the survey

Scheduled meeting for October 11, 2007




Next Steps
Professional Development Committee

« To meet In October to analyze survey data

 To design and distribute survey to employees
to assess their needs for professional
development by the first quarter of 2008

* Final recommendations by June 2008
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